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Zakladni udaje
Basic information

Spole¢nost OTE, a.s., (dale pouze ,,Spole¢nost”, nebo

,OTE") zvefejfiuje pfehled o environmentalnich, socidlnich

a spravnich (ESG) tématech (dale pouze ,,Pfehled). Informace
uvedené v Prehledu vychazi z dat sbiranych dle vybranych
VSME standardl (Voluntary Sustainability Reporting
Standard) vydanych Evropskou poradni skupinou EFRAG
(European Financial Reporting Advisory Group) (dale jen
»Standard“)'. Pfehled vynechava konkrétni identifikacni

udaje o registrovanych a smluvnich partnerech, kritické
infrastrukture® a o svobodném pfistupu k informacim?.

Tabulka 1 : Table 1

Klasifikace ¢innosti dle CZ-NACE a popis ¢innosti OTE

The Company OTE, a.s., (hereinafter referred to as ,Company*
or ,OTE") publishes the overview about its environmental,
social, and governance (ESG) topics (hereinafter only
,Overview"). Information published in the Overview is based
on data collected according to the selected VSME Standards
(Voluntary Sustainability Reporting Standard) issued by EFRAG
(European Financial Reporting Advisory Group) (hereinafter
only ,Standard®)'. The Overview omits specific identification
data about registered and contractual partners, critical
infrastructure?, and free access to information?.

Classification of activities according to CZ-NACE and description of OTE activities

Klasifikace CZ-NACE /
Classification CZ-NACE

Popis ¢innosti Spole¢nosti /
Description of the Company’s activities

63 - Poskytovani pocitatové infrastruktury, zpracovani

¢ Organizace trhi s elektfinou a plynem / Organization of electricity and gas markets

dat, hosting, a ostatni informacni ¢innosti /
63 - Providing computer infrastructure, data processing,
hosting, and other information activities

® Sprava evidence zaruk pdvodu a rejstiiku emisnich povolenek / Management of the register
of guarantees of origin and the register of emission allowances

® Sprava uzivateld, pfistupl a poskytovani datovych rozhrani pro G¢astniky trhu s energiemi /
Management of users, access, and provision of data interfaces for energy market participants

74 - Ostatni odborné, védecké a technické ¢innosti /
74 - Other professional, scientific, and technical activities

Pravidelné reportingové vystupy, procesni podpora zuc¢tovani vybranych finan¢nich a datovych
tokd na trhu s energiemi, risk management, zapojeni do odbornych projektd v oblasti rozvoje
trznich mechanismd na trhu s energiemi /

Regular reporting outputs, process support for the settlement of selected financial and data
flows in the energy market, risk management, and involvement in professional projects in
developing market mechanisms in the energy market

1/ Doporucenim Evropské komise 2025/1710 ze dne 30. 7. 2025

0 dobrovolném standardu pro podavani zprav o udrzitelnosti pro malé a stredni
podniky nebyla stanovena povinnost poskytnout ujisténi o informacich
vykazovanych nekétovanymi malymi a stfednimi podniky. Tvorba a nasledné
pouziti viastniho prohlageni téchto subjektd je proto povazovano za primérené.

2/ Zakon ¢. 266/2025 Sb., o kritické infrastrukture

3/ Zakon ¢. 106/1999 Sb., o svobodném piistupu k informacim. Zprava
0 svobodném pfistupu k informacim je zvefejnéna pod samostatnym webovym
odkazem.

1/ The European Commission Recommendation 2025/1710 of 30 July 2025
on a voluntary sustainability reporting standard for small and medium-sized
enterprises did not impose an obligation to provide assurance by unlisted small
and medium-sized enterprises. The creation and subsequent use of a self-
declaration by these entities is therefore considered appropriate.

2/ Act No. 266/2025 Coll., On critical infrastructure

3/ Act No. 106/1999 Coll., On free access to information. The report on free
access to information is published under a separate web link.
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Rozhodné obdobi sbéru dat pro Prehled je za rok 20254,
Spole¢nost OTE nema dcefiné spole¢nosti, pobocky ani
odstépné zavody, a tudiz je Prehled zpracovan na individualnim
zakladé. Na zakladeé klasifikace CZ-NACE jsou ekonomické
¢innosti Spole¢nosti definovany v Tabulce 1.

Spole¢nost je dle Zakona o ucetnictvi® klasifikovana jako velka
ucetni jednotka. Celkové hodnoty aktiv a hodnoty €istého
obratu jsou uvedeny ve Vyrocni zpravée spole¢nosti.

Statutarnim orgdnem Spole¢nosti je dle Stanov Spole¢nosti jeji
Predstavenstvo. Systém vnitfni struktury Spole¢nosti dopliuje
jako kontrolni organ Dozor¢i radu. Dale je ustanoven Vybor

pro audit. Organizaéni struktura’ je uvedena ve Vyro¢ni zpravé
spole¢nosti a na webu spole¢nosti.

Béhem roku 2025 Spole¢nost ziskala nasledujici certifikace
souvisejici s udrzitelnosti:

Tabulka 2 : Table 2

Udélené certifikace v roce 2025
Awarded certifications in 2025

The crucial data-collection period for the Overview is 20254,
OTE has no subsidiaries, branches, or offshoots. Therefore,
the Overview is prepared on an individual basis. Based on the
CZ-NACE classification, the Company’s economic activities
are defined in Table 1.

The Company is classified as a large accounting entity under
the Accounting Act®. Total asset values and net turnover values
are stated in the Company’s Annual Reports®.

According to the Company’s Articles of Association, the
statutory body of the Company is its Board of Directors. The
Company’s internal governance structure is complemented

by the Supervisory Board, which acts as the controlling body.
In addition, an Audit Committee has been established. The
organizational structure’ is presented in the company's Annual
Report and on the company's website.

During 2025, the Company obtained the following
sustainability-related certifications:

Nazev certifikace / Vydavatel / Datum ziskani /
Certification title Issuer Date of acquisition
Prohlaseni o uplatnénych zarukach plvodu energie / Declaration of applied Dodavatel elektfiny / Electricity supplier 30. 01. 2025
guarantees of origin of energy

Certifikat o kompenzaci 34 377,78 kilogramil CO, za rok 2025 / Certificate of CCS Ceska spole¢nost pro platebni karty s.r.o. 26. 03. 2026
compensation of 34,377.78 kilograms of CO, for the year 2025

Certifikat systému managementu bezpecnosti informaci (ISMS) v souladu Institut pro testovani a certifikaci, a.s. / Institute 29. 05. 2025

s pozadavky normy CSN EN ISO/IEC 27001:2023 / Certificate of information for testing and certification

security management system (ISMS) in accordance with the requirements of

the CSN EN ISO/IEC 27001:2023 standard

Certifikat bezpecné likvidace a skartace dokumentt / Certificate of secure REISSWOLF s.r.o. 03. 03. 2025

disposal and shredding of documents

4/ Urcité udaje jsou z hlediska porovnani uvedeny za rok 2024, pficemz na tuto
skutecnost je v textu poukazano.

5/ Vlyhlaska ¢. 500/2002 Sb., kterou se provadéji nékterd ustanoveni zékona ¢.
563/1991 Sb., o UCetnictvi, ve znéni pozdgjsich predpisl, pro Ucetni jednotky,
které jsou podnikateli Uctujicimi v soustavé podvojného ucetnictvi.

8/ Vice na https://www.ote-cr.cz/cs/o-spolecnosti/vyrocni-zpravy

7/ Vice v oddilu Profil spoleCnosti v aktualni vyroéni zprave, pfipadné na
strankdch Spole¢nosti.

4/ Certain data are provided for 2024 for comparison purposes, and this is
noted in the text.

5/ Decree No. 500/2002 Coll., implementing certain provisions of Act No.
563/1991 Coll., on accounting, as amended, for accounting entities that are
entrepreneurs using the double-entry accounting system.

8/ More on https://www.ote-cr.cz/en/about-ote/annual-reports

7/ More information can be found in the Company Profile section of the current
annual report, or on the Company's website.
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Strategie, obchodni model a udrzitelnost

- souvisejici iniciativy

Strategy, business model, and sustainability

- related initiatives

Obchodni strategie Spole€nosti plyne pfedevsim z jejiho
poslani, které je stanoveno zejména prostfednictvim zakonné
pravni Gpravy a dale prostfednictvim Ukol( stanovenych
vlastnikem Spolecnosti. Zapojeni Spole¢nosti v ramci
profesniho dialogu at uz na nadnarodni nebo narodni Urovni
prispiva k udrzitelngjSimu a efektivnéjSimu pojeti energetického
sektoru, pfi€emz konkrétni snahou Spole¢nosti je poskytnout
registrovanym subjektlim a dal$im smluvnim partneriim
bezpecnou, spolehlivou a intuitivni platformu pro jejich
obchodni aktivity. PInéni tikolll a dal§i rozvoj Spole¢nosti by
nebyly mozné bez kvalifikovanych a loajalnich zaméstnancd,
kdy Spole€nost si na druhou stranu uvédomuje, Ze setrvani
zaméstnancu ve Spolecnosti vyZaduije Usili, péci, vytvoreni
odpovidajicich pracovnich podminek a v neposledni fade

i vzajemny respekt a dialog.

Spole¢nost se v roce 2025 prestéhovala do novych prostor
umoznuijicich jeji dalsi rozvoj. Prostory byly navrzeny tak,

aby byly pro zameéstnance uzivatelsky pfivétivé a udrzitelné

a umoznuji Spole€nosti reagovat na nové vyzvy. Jako aktualni
priklad Ize uvést zajisténi vyssi miry kybernetické bezpecnosti
a pInéni Ukol( kritické infrastruktury statu.

Cinnosti a predmét podnikani Spole¢nosti jsou vyznamné
ovlivnéné narodnimi legislativnimi pfedpisy. Za vyznamné
stoji zminit zakon €. 458/2000 Sb., o podminkach podnikani

a o vykonu statni spravy v energetickych odvétvich a o zméné
nékterych zakond (energeticky zakon), zakon ¢. 165/2012 Sb.,
o podporovanych zdrojich energie a o zméné nékterych
zakon( a zékon ¢. 383/2012 Sb., o podminkach obchodovani
s povolenkami na emise sklenikovych plyn(.

Company’s business model stems mainly from its mission,
which is determined primarily by statutory legal requirements
and further through tasks set by the owner of the Company.
The Company's involvement in professional dialogue, at

the transnational and national levels, contributes to a more
sustainable and effective approach to the energy sector, with
the Company's specific effort to provide registered entities
and other contractual partners with a safe, reliable, and
intuitive platform for their business activities. The fulfilment
of tasks and the further development of the Company would
not be possible without qualified and loyal employees. The
Company is aware that retaining employees requires effort,
care, the creation of appropriate working conditions, and,
finally, mutual respect and dialogue.

The Company moved to new premises in 2025 to enable

its further development. The premises were designed to be
user-friendly and sustainable for employees and to enable the
Company to respond to new challenges. A current example

is ensuring a higher level of cybersecurity and fulfilling the
critical infrastructure functions of the state.

The Company's activities and business are significantly
influenced by national legislative regulations. It is worth
mentioning Act No. 458/2000 Coll. on the conditions of doing
business and on the performance of state administration in
the energy sector and on amendments to certain acts (Energy
Act), Act No. 165/2012 Coll., on supported energy sources
and on amendments to certain acts and Act No. 383/2012
Coll., on the conditions of trading in greenhouse gas emission
allowances.
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V souladu s témito pravnimi pfedpisy vykonava Spole¢nost
regulované ¢innosti zejména v organizaci kratkodobych trh(,
vyhodnocovani a vyporadani odchylek, ziu¢tovani souvisejicich
vyrovnavacich mechanismu a v poskytovani dat a podklad
pro vyuétovani a pravidla trhu Géastnikiim, provozovatellim
soustav a regulatorovi, dale zajistuje administraci systému pro
vyplaceni podpory podporovanych zdroji energie, vybrané
administrativni a platebni procesy a provozuje systém zaruk
plvodu, véetné elektronické evidence, uznavani zahraniénich
zaruk a postupného rozsifovani pokryti na dalsi komodity.

V oblasti environmentalnich nastroji Spole¢nost vykonava

i neregulované ¢innosti spojené s verejné pfistupnym rejstfikem
pro obchodovani s povolenkami na emise sklenikovych plyna,
které navazuji na €eskou i unijni Upravu systému EU ETS.

Fungovani Spolecnosti je soucasné ramovano evropskou
energetickou legislativou, véetné poZadavkul na trzni
transparentnost, ochranu dat a kybernetickou bezpe¢nost
u preshrani¢nich procesl. Fyzické produkty Spole¢nost
nevyrabi ani nenabizi.

Spole¢nost povazuje pravidelnou vzajemnou komunikaci
nazord a postojl se zainteresovanymi stranami® a spfiznénymi
osobami® ve svém hodnotovém fetézci za dlleZitou. Vzhledem
k povaze Spole¢nosti a jeji predmétu podnikani se jedna

o fyzické a pravnické osoby jmenované v tabulce nize.

In accordance with these legal regulations, the Company
performs regulated activities, in particular in the organization
of short-term markets, evaluation and settlement of
imbalances, settlement of related balancing mechanisms and
in providing data and documents for settlement and market
rules to participants, system operators and the regulator,

it also provides administration of the system for payment of
support for supported energy sources, selected administrative
and payment processes and operates a system of guarantees
of origin, including electronic records, recognition of foreign
guarantees and gradual expansion of coverage to other
commodities.

In the area of environmental instruments, the Company also
performs unregulated activities associated with a publicly
accessible registry for trading in greenhouse gas emission
allowances, which are linked to Czech and EU regulations for
the EU ETS system.

The Company's operations are also framed by European
energy legislation, including requirements for market
transparency, data protection, and cybersecurity in cross-
border processes. The Company does not manufacture or offer
physical products.

The Company considers it important to regularly communicate
its views and positions to stakeholders® and related parties®
along its value chain. Given the nature of the Company and its
business, these are the natural and legal persons named in the
Table below.

8/ Podle normy ISO 9000 pro zésady a terminy fizeni kvality se jedné o osoby,
resp. organizace, které mdzou ovlivnit, byt oviivnéné nebo se citi byt ovlivnéné
rozhodnutim nebo ¢innosti jinych osob, resp. organizaci.

9/ viz \lyrocéni zpréva Spole¢nosti.

8/ According to ISO 9000, which defines the principles and terminology of
quality management, these are individuals or organizations that can influence,
be influenced by, or perceive themselves as being influenced by the decisions or
activities of other individuals or organizations.

%/ see Company’s Annual Report
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Tabulka 3 : Table 3

Zainteresované strany a spfiznéné osoby
Stakeholders and related parties

Dotcené
zainteresované
strany a spfiznéné
osoby / Affected

Uzivatelé
nefinanéniho
reportingu / Users
of non-financial

Spojeni Spole¢nosti se zainteresovanou stranou
a spriznénou osobou / Connection of the Company
with a stakeholder and a related party

Frekvence kontaktu / Contact
frequency

stakeholders and reporting
related parties
Dodavatelé/Smluvni o Nakup sluzeb, materialt a zbozi / Purchase of services, Dle potieby / As needed
partnefi/Odbératelé materials, and goods
Suppliers/Contractual ® Registrovani a jini smluvni partnefi / Registered and
partners/Customers other contractual partners
v ® Dle pfedmétu smluv (typovych a netypovych) - Smiluvni

Ucastnici trhu s energiemi / By subject of contracts

(standard and non-standard) - Contractual participants

in the energy market
Zaméstnanci / Pravidelné schlizky odbort, porady vedeni, odborna Komunikace prdbézné, dle
Employees Skoleni, poptavani zpétné vazby, rozesilani prazkumd potfeb; Priizkum spokojenosti dle

spokojenosti / Regular union meetings, management potreb nebo kazdé 2- 3 roky. /

N/A ) - - - f .
meetings, professional training, feedback requests, and Communication on an ongoing basis
sending out satisfaction surveys as needed; satisfaction survey as

needed or every 2-3 years.
Banky / Banks Zajisténi platebni infrastruktury / Securing payment Dle potfeby / As needed
v infrastructure

Regulatorni a statni Kontrola pravidel fungovani trhu a dohlizeni na integritu Prabézné, dle potteb, na vyzadani /
organy / Regulatory a bezpecnost, harmonizace pravidel, pfipominkovani Continuously, as needed, on request
and government J legislativnich zmén. / Monitoring market rules and
authorities overseeing integrity and security, harmonizing rules, and

commenting on legislative changes.
Média a komunikace / ® Poskytovani vyjadieni a rozhovor( / Providing Na vyzadani a dle potieby /
Media and statements and interviews On request and as needed
communication v ® Prezentace OTE navenek / External presentation of

OTE
Odborna komunita / Harmonizace pravidel, sdileni pfiklad( dobré praxe, Dle potfeby / As needed
Professional pfipominkovani zmeén, U¢ast na konferencich /
community J Harmonization of rules, sharing examples of good

practice, commenting on changes, and participation in

conferences
Mistni komunita / Vytvareni dobrych vztahi v lokalité sidla Prabézné dle potieby / As needed
Local community J spole¢nosti / Building good relationships in the

company's headquarters location
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Popis postupu, politik a budoucich iniciativ pro prechod
k udrzitelnéjSimu hospodarstvi

Description of practices, policies, and future initiatives
for the transition to a more sustainable economy

Budouci iniciativy feSici otazky udrzitelnosti The Company considers future initiatives to address

v environmentalnim, socialnim a spravnim pilifi, povazuje sustainability issues across the environmental, social, and
Spole¢nost za mimofadné dudlezité. Spolecnost se setrvale governance pillars to be extremely important. The Company
snazi snizovat sv{j vliv na zménu klimatu (environmentalni is constantly striving to reduce its impact on climate

Gast), zlepSovat pracovni prostfedi zaméstnanct (socialni ¢ast) change (environmental), improve the working environment
a rovnéz zvysSovat vnitfni i vnéjsi transparentnost postupt of employees (social), and increase internal and external

a procesU (spravni ¢ast). transparency of procedures and processes (governance).

Tabulka 4 : Table 4

Postupy, politiky a budouci iniciativy Spole¢nosti pro prechod k udrzitelnéjSimu hospodarstvi
The Company's practices, policies and future initiatives for the transition to a more sustainable economy

Existujici postupy/politiky/budouci Verejna dostupnost informaci / Cile v ramci oblasti /
iniciativy v oblasti udrzitelnosti / Public availability of information Objectives within the area
Existing practices/policies/future

initiatives in sustainability

Zména klimatu / Climate change N/A N/A J

Vlastni pracovni sila / Own workforce J N/A J

Chovani podniku / Business behaviour J J J
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Kli€ové ukoly udrzitelnosti pro nadchazejici obdobi si
Spolec¢nost stanovila nasledovné:

e v problematice zmény klimatu a snahy Spole¢nosti o jeji
minimalizaci pokracovat ve viceletém programu digitalizace
spisoven, coz je Ukol zapocaty v roce 2025. V roce 2026
bude provedena dalsi analyza moznosti digitalizace s cilem
snizit vyuZiti papirovych nosicd;

e kontinualné pracovat na rozvoji své transparentni personalni
politiky a motiva¢niho systému ovliviujiciho kvalitu,
spokojenost a stabilitu zaméstnancd s cilem zvysit atraktivitu
zaméstnavatele. Tato politika a motivaéni systém zahrnuje
osobnostni rozvoj zaméstnancd, podporu, tvorbu pravidel
hodnoceni, finanéniho a nefinanéniho odménovani, ¢imz
pomaha vytvaret podminky a prostfedi, které podporuje
vykon a spokojenost zaméstnancu, podporuje sladéni jejich
pracovniho a osobniho zivota, pomaha udrzet stavajici
a najit nové pracovniky. Spokojenost vlastni pracovni sily je
pravidelné zjistovana na zakladeé realizace dotaznikového
Setfeni;

e klast dliraz na srozumitelnou formu a sdéleni aktualnich
informaci i o pfistupu Spole¢nosti k dalS§im planovanym
aktivitam v budoucim obdobi.

The Company has set the following key sustainability tasks for
the upcoming period:

e in the issue of climate change and the Company's efforts to
minimize it, to continue the multi-year program of digitization
of archives, which was initiated in 2025. In 2026, a further
analysis of digitization options will be carried out with the aim
of reducing the use of paper media;

e continuously work on developing its transparent personnel
policy and motivation system affecting the quality,
satisfaction, and stability of employees with the aim of
increasing the attractiveness of the employer. This policy
and motivation system includes the personal development
of employees, support, the creation of evaluation rules, and
financial and non-financial remuneration, thereby helping
to create conditions and an environment that supports
the performance and satisfaction of employees, supports
the reconciliation of their work and personal lives, and
helps to retain existing employees and find new ones. The
satisfaction of its own workforce is regularly assessed based
on the implementation of a questionnaire survey;

e emphasize a clear form and communication of current
information, including the Company's approach to other
planned activities in the future.
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Environmentalni cast
Environmental section

Energie a emise sklenikovych plynt

Celkova spotfeba energie za rok 2025 predstavovala 7,2 tun
CO, z pfimych emisi (Scope 1) a 20,8 tun CO, z nepfimych
emisi (Scope 2). Spotfebu energii a produkci emisi ve svém
hodnotovém Fetézci Spole€nost neméfila. Spole€nost nevyrabi
vlastni elektfinu, teplo, paru ani chlazeni. Dale v tabulce jiz
uvadime pouze spotfebu energie v novém sidle Spole¢nosti,
pocinaje dnem 1. 7. 2025, coz predstavuje den zahajeni
provozu v novych prostorach.

Tabulka 5 : Table 5

Spotieba energie v sidle Spole¢nosti
Energy consumption at the Company's headquarters

Energy and greenhouse gas emissions

Total energy consumption in 2025 resulted in 7.2 tons of CO,
from direct emissions (Scope 1) and 20.8 tons of CO, from
indirect emissions (Scope 2). The Company did not measure
energy consumption or emissions in its value chain. The
Company does not produce its own electricity, heat, steam,
or cooling. Furthermore, the table shows energy consumption
only at the Company's new headquarters, starting from

1 July 2025, the day of commencement of operations in the
new premises.

1.7.2025 - 31. 12. 2025"

Spotieba energie ze zdroja s garanci pavodu
(certifikaty zaruk plivodu) / Energy consumption

Spotieba energie z neobnovitelnych zdroji / Energy
consumption from non-renewable sources

from sources with guarantees of origin (certificates

of guarantees of origin)

Elektfina / Electricity 22,62 MWh 0 MWh
Teplo / Heat 0 MWh 27,7 MWh
Chlazeni / Cooling 0 MWh 20,06 MWh

K vypoc¢tu uhlikové stopy byla pouzita vefejné dostupna
kalkulacka vytvofena expertnim tymem ze spole¢nosti LCA
Studio, s.r.o0.,"" a v souladu s mezinarodné uznavanym GHG
protokolem.?

To calculate the carbon footprint, a publicly available calculator
developed by an expert team at LCA Studio' was used, in
accordance with the internationally recognized GHG protocol'2.

19/ Tabulka uvadi data od 1. 7. 2025, tzn. od prestéhovani sidla spole¢nosti do
objektu Greenline Kacerov.

11/ www.lcastudio.cz

12/ GHG protokol (Greenhouse Gas Protocol) je mezindrodni standard

pro Ciselné vyjadrenti a fizeni emisi sklenikovych plynd. Protokol se déli do
samostatnych oblasti, které nazyvame scopes. Kazda z nich se zaméfuje na
rlizné zdroje emisi.

19/ The table shows data from July 1, 2025, i.e., after the company's registered
office was moved to the Greenline Kacerov building.

1/ www.lcastudio.cz

12/ The Greenhouse Gas Protocol (GHG) is an international standard for
quantifying and managing greenhouse gas emissions. The protocol is divided
into separate areas, called scopes, each of which focuses on different sources
of emissions.
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Analyza klimatickych rizik

Z dlvodu budouci podoby strategického planovani

a rozhodovani Spole¢nost v roce 2025 zpracovala analyzu
klimatickych rizik dle Mezinarodni organizace pro normalizaci
(1SO).

Po primarnim sbéru dat doslo v souvislosti se zménou klimatu
k identifikaci nasledujicich klimatickych rizik pro spole¢nost:

¢ NarUst teploty a jeji zmittiovani do roku 2050;

¢ Zvysujici se naroky na chlazeni z dlivodu zvySujicich se
primérnych teplot;

e ZvySovani tepelné zatéze na zaméstnance a celkovy provoz;

e Nasledky extrémniho pocasi;

e | egislativni a regulacni z hlediska cenotvorby uhliku;

e Trzni a reputacni z hlediska reakce na potencialni zménu
poptavky od spotiebitell;

e Technologicka a finan¢ni z hlediska reakce na zmény
chovani investord.

Spole¢nost pIné bere v potaz vysledky provedené analyzy
a za Ucelem snizeni negativnich dopadt téchto rizik pfijala
nasledujici adaptacni opatfeni:

e Pravidelné sledovani vyvoje klimatickych rizik (analyza
rizik) a reporting pfedstavenstvu Spole¢nosti;

¢ Planovani dlouhodobych nakladl s ohledem na vyvoj téchto
rizik;

e Kontinualni sledovani vyvoje legislativy na narodni
i nadnarodni Urovni, rovnéz zahrnujici dlouhodobé viadni
strategie.

11

Climate risk analysis

In anticipation of future strategic planning and decision-
making, the Company conducted a climate risk analysis in
2025 in accordance with the International Organization for
Standardization (ISO).

After primary data collection, the following climate risks for the
Company were identified in connection with climate change:

e Temperature increase and mitigation measures by 2050;

¢ Increasing cooling requirements due to increasing average
temperatures;

¢ Increasing heat load on employees and overall operations;

e Consequences of extreme weather;

e | egislative and regulatory in terms of carbon pricing;

e Market and reputational in terms of response to potential
changes in consumer demand;

e Technological and financial in terms of response to changes
in investor behaviour.

The Company fully takes the results of the analysis into

account and has adopted the following adaptation measures to
reduce the negative impacts of these risks:

e Regular monitoring of the development of climate risks (risk
analysis) and reporting to the Company's Board of Directors;

e Planning long-term costs about the development of these
risks;

e Continuous monitoring of the development of legislation at
the national and supranational levels, also including long-
term government strategies.
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Socialni ¢cast
Social section

K rozhodnému dni 31. 12. 2025 zaméstnavala Spole¢nost

88 zaméstnanci'®. Spole¢nost nevyuziva osoby samostatné
vydéle¢né ¢inné ani pracovniky dodavané agenturami, které se
specializuji na zprostrfedkovani zaméstnani.

Tabulka 6 : Table 6
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As of the record date of December 31, 2025, the Company
employed 88 employees'®. The Company does not use
self-employed persons or workers supplied by employment
placement agencies.

Zdravi, bezpe¢nost a obecna charakteristika vlastni pracovni sily Spoleénosti v letech 2024 a 2025

Health, safety, and general characteristics of the Company's own workforce in 2024 and 2025

Poéet zaméstnancti dle typu pracovni smlouvy / Number of employees by type of employment 2024 2025
contract

Smilouva na dobu uréitou/neurcitou (% podil)'* / Fixed-term / indefinite-term contract (% share)™ 25/75 25/75
Fluktuace zaméstnanct spoleénosti / Company employee turnover 2024 2025
Pocet zaméstnanci na zacatku vykazovaného obdobi k 1. 1./ Number of employees at the 78 81
beginning of the reporting period as of 1 January

Pocet zaméstnanct na konci vykazovaného obdobi k 31. 12. / Number of employees at the end of 85 88
the reporting period as of 31 December

Mira fluktuace zaméstnanct 7,36 % 7,14 %
Zdravi a bezpeénost zaméstnanct / Employee health and safety 2024 2025
Pocet pracovnich drazd, o nichz je tfeba vést zaznamy / Number of work-related accidents that 0 0
require record keeping

Mira pracovnich Grazd / Occupational accident rate 0 0
Pocet umrti v disledku pracovnich Urazd a nemoci souvisejicich s praci / Number of deaths due to 0 0

occupational accidents and work-related diseases

13/ V ukazateli celkového poctu zaméstnancli nejsou zapocteni zaméstnanci na
rodiGovské dovolené.

14/ \ letech 2024 a 2025 predstavoval podil zaméstnancl se smlouvou na
dobu ur¢itou pfiblizné Etvrtinu (necelych 25 % v obou letech) z celkového poctu
zaméstnancl. Spole¢nost v tomto pripadé evidovala ty zaméstnance, ktefi
meéli uzavienou pracovni smlouvu na dobu urcitou alespori jeden den v daném
vykazovaném obdobi, tj. béhem daného obdobi nékteri z nich presli po roce
plisobeni ve Spole¢nosti na dobu neurditou, s nékterymi byl ukonéen pracovni
pomér a néktefi odesli na matefskou dovolenou.

13/ Employees on parental leave are not included in the total headcount
indicator.

14/ In 2024 and 2025, the share of employees with fixed-term contracts
represented approximately a quarter (less than 25% in both years) of the total
number of employees. In this case, the Company recorded those employees
who had a fixed-term employment contract for at least one day in the given
reporting period, i.e., during the given period, some of them switched to

a permanent contract after a year of working for the Company, some of them
had their employment terminated, and some went on maternity leave.
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Z pohledu bezpecnosti prace nebyl v roce 2025 zaznamenan
zadny pracovni Uraz, jenz by vyzadoval evidenci.

Spolecnost klade velky dlraz na odborny rozvoj vSech
pracovnikl. Z divodu zastoupeni Spole¢nosti v nadnarodnich
pracovnich skupinach a rovnéz tak mezinarodni komunikace pfi
feSeni pracovnich Ukold je zaméstnanciim umoznéno zvySovat
jejich jazykovou uroven vyukou anglického jazyka. Dale je
velmi podporovano interni pfedavani znalosti a pravidelné se
organizuji tzv. kulaté stoly za ucelem sdileni a prohloubeni
znalosti specifickych témat.

Tabulka 7 : Table 7
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From an occupational safety perspective, no work-related
accidents requiring registration were recorded in 2025.

The Company places great emphasis on the professional
development of all employees. Due to the Company's
representation in multinational working groups and
international communication in solving work tasks, employees
are allowed to improve their language level by learning English.
Furthermore, internal knowledge transfer is strongly supported,
and so-called round tables are regularly organized to share and
deepen knowledge of specific topics.

Poéet internich a externich odbornych kurz( a $koleni, kterych se zuéastnili zaméstnanci v roce 2025
Number of internal and external professional courses and training sessions attended by employees in 2025

2024 2025

Meziro¢éni zména /
Year-on-year change

Celkovy pocet externich, Spole¢nosti placenych skoleni / t€ast
na odbornych konferencich / Total number of external, Company-
paid trainings / participation in professional conferences

7 87,8 %'

Spole¢nost dale kontinualné pracuje na zlepSeni jak
tzv. work-life balance, tak i s cilem predeijit u svych
zaméstnancl syndromu vyhoreni.

The company is also continuously working to improve work-life
balance and prevent burnout among its employees.

18/ Meziro¢ni nérast Skoleni je vyvolany nové prichazejicimi regulacemi
a mnozstvim relevantnich novelizaci, které je tfeba interné aplikovat.

15/ The year-on-year increase in training is driven by newly introduced
regulations and the number of relevant amendments that must be applied
internally.



rozvoj

The key to our success is our motivated and

loyal workforce, for whom we create a stable
environment through a transparent personnel
policy, continuous professional development,
and active support for work-life balance.
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Spravni cast
Governance section

Zakladni udaje o Spole€nosti jsou uvedeny ve Stanovach

OTE, a.s., jez jsou zvefejnény ve vefejném rejstiiku, pfipadné
rovnéz na strankach Spole€nosti. Dale Spole€nost zverejhuje
Vyrocéni zpravu a Ro¢ni zpravu o trhu s elektfinou a plynem

v CR. Ve spravnich orgénech Spole&nosti bylo ke konci roku
zastoupeno Sest muzd a dvé Zeny. Detailni charakteristika
sloZeni spravnich organt a Predstavenstva spole¢né

s medaildnky jednotlivych &lend je dostupna ve Vyroéni zpravé
Spole¢nosti za rok 2025.

Z hlediska interni spravy Spole¢nost pravidelné vydava

a aktualizuje vnitfni fidici dokumenty, a to i v souladu

s nastavenymi pravidly fizeni bezpe¢nosti informaci podle
normy ISO/IEC 27001 (ISMS), jejiz certifikaci je spole&nost
drzitelem. Z hlediska spravy organizace ma Spole¢nost
nastavena pravidla upravujici problematiku Etického kodexu,
Protikorupéniho managementu a pfedchazeni stfetlim zajmu
véetné oznamovaciho systému.'®

OTE v ramci zadavani vefejnych zakazek'” postupuje
transparentné, udrzitelné™ a pii vykonu svych ¢innosti
dodrzuje zasady rovného a nediskriminacniho pfistupu ve
vztahu k dodavatellm véetné nalezité péce (due diligence)
dodavatelského fetézce.

Zpracoval: OTE, a.s., odbor Compliance
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Basic information about the Company is provided in the
Articles of Association of OTE, which are published in the
public register, or also on the Company's website. The
Company also publishes the Annual Report and the Annual
Report on the Electricity and Gas Market in the Czech
Republic. At the end of the year, six men and two women
served on the Company's corporate bodies. A detailed
description of the composition of the corporate bodies and
the Board of Directors, together with the names of individual
members, is available in the Company's Annual Report

for 2025.

From the point of view of internal governance, the Company
regularly issues and updates internal management documents,
including those prepared in accordance with the set rules

for information security management under the ISO/IEC

27001 (ISMS) standard, which the Company holds. From an
organizational governance perspective, the Company has
established rules governing the Code of Ethics, Anti-Corruption
Management, and the prevention of conflicts of interest,
including a reporting system.®

OTE in public procurement'” proceeds transparently,
sustainably'®, and in the performance of its activities, it adheres
to the principles of equal and non-discriminatory treatment
toward suppliers, including supply chain due diligence.

Prepared by: OTE, a.s., Compliance Department

18/ https://www.ote-cr.cz/cs/o-spolecnosti/zakladni-udaje
7/ Viz zakon ¢. 134/2016 Sb., o zadavani vefejnych zakazek, v platném znéni

18/ Zajisténi souladu se Smémici EP a Rady (EU) 2023/1791 ze dne 13. zaf
2023, o energetické Ucinnosti a 0 zméné narizeni (EU) 2023/955 (Priloha IV—-
Pozadavky na energetickou ucinnost pfi zadavani vefejnych zakazek).

18/ https://www.ote-cr.cz/en/about-ote/basic-facts
17/ See Act No. 134/2016 Coll., On public procurement, as amended.

18/ Ensuring compliance with Directive (EU) 2023/1791 of the European
Parliament and of the Council of 13 September 2023 on energy efficiency and
amending Regulation (EU) 2023/955 (Annex IV — Energy efficiency requirements
in public procurement).
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OTE, a. s. - poskytovatel komplexnich sluzeb na trhu
s elektiinou a plynem v Ceské republice

e spolehlivé zpracovani a vymeéna dat a informaci na trhu
s elektfinou a plynem prostrednictvim centra datovych
a informaénich sluzeb 24 hodin 7 dnd v tydnu,
e organizovani kratkodobého trhu s elektfinou a plynem,
e zictovani a vyporadani odchylek mezi smluvnimi
a skuteénymi hodnotami dodavek a odbérl elektfiny a plynu,
e poskytovani technického a organiza¢niho zazemi pro zménu
dodavatele elektfiny a plynu,
¢ administrace vyplaty podpory obnovitelnych zdroji energie,
e vydavani a sprava systému zaruk plvodu elektfiny
z obnovitelnych zdrojl a elektfiny z vysokouginné
kombinované vyroby elektfiny a tepla,
e provadéni funkce narodniho spravce rejstfiku obchodovani
s povolenkami na emise sklenikovych plyn(.

Kontakty

OTE, a.s.

Jihlavska 1558/21, 140 00 Praha 4
Tel.: +420 234 686 100

E-mail: ote@ote-cr.cz
www.ote-cr.cz
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OTE, a.s. - Provider of comprehensive services on the
electricity and gas market in the Czech Republic

Reliable data and information processing and exchange

on the electricity and gas markets through the Data and
Information Service Centre, 24 hours a day, seven days

a week;

Organizing the short-term electricity and gas markets;
Evaluation and financial settlement of imbalances between the
contracted and metered values in supplies and consumption
of electricity and gas;

Provision of technical and organizational support for the
change of electricity and gas supplier;

Administration of payments of subsidies for renewable energy
sources;

Issuance and administration of guarantees of origin of
electricity from renewable sources and combined heat and
power;

Performing the function of a national administrator of the
Union Registry for emission trading.

Contacts

OTE, a.s.

Jihlavska 1558/21, 140 00 Praha 4, Czech Republic
Phone: +420 234 686 100

E-mail: ote@ote-cr.cz

www.ote-cr.cz
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